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2.3 LINK TO JOB MARKET & ENTREPRENEURSHIP 
 
 
We have looked at the greater reason for acknowledging the importance of developing transversal 
skills through STREAM. In this segment we are going to home in on the link between STREAM, the job 
market and the arena of entrepreneurship. 
 We are going to use a YouTube video to help initiate that conversation. The video as you will see 
shows a CNN reporter interviewing scientist Neal Degrasse Tyson about STEM. 
 
As you watch their interview consider the following questions: 
 

● Can you relate to the national concerns they are expressing regarding STEM involvement? Are 
those concerns you also share in your own country and context?  

● To which extent do you believe developing STREAM transversal skills is crucial to an 
individual's successful and productive integration in the job market? 

● Which transversal skills in your opinion are especially important for someone who strives to 
be a successful entrepreneur and why? 

 
Let’s have a look:  
 
WATCH VIDEO : https://www.youtube.com/watch?v=5RoBCQ5tYKQ&ab_channel=smunoztello 
 
Now that you have watched the video, take some time to answer the aforementioned questions. You 
can share your opinion via the link provided in the notes. 
 
https://jamboard.google.com/d/1bnpbJC0f3idKk5GgPdN8kqFM2DE2eIcuva1FaPp4gFw/edit?usp=sh
aring 
   
 
I will bring up the questions once more and you can pause the video so you can complete the 
assignment. You can click start when you are ready to continue. 
 

● Can you relate to the national concerns they are expressing in regard to STEM. Are those 
concerns you also share in your own country and context? Share your experience with us as it 
relates to the context you are involved in. 

● To which extent do you believe developing STREAM transversal skills crucial to an individual's 
successful and productive integration in the job market? 

● Which transversal skills are especially important for someone to be a successful entrepreneur 
and why? 

 
The two participants in the interview expressed their views as well as frustration regarding their 
nation’s involvement in STEM fields. That frustration might be a feeling that you also share.  However, 

https://www.youtube.com/watch?v=5RoBCQ5tYKQ&ab_channel=smunoztello
https://jamboard.google.com/d/1bnpbJC0f3idKk5GgPdN8kqFM2DE2eIcuva1FaPp4gFw/edit?usp=sharing
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For the sake of the context that this module finds itself in, I think it is paramount to remind ourselves 
that as we are working with youth, perhaps our energy is better served by focusing on how to support 
them in their STREAMpreneur as well as global citizen journey by giving them the right tools, training, 
and space to grow. We cannot have high expectations for them and then be disappointed when they 
fall short if we have not offered them adequate support but also set clear expectations and guidelines 
by being examples ourselves. The journey to STREAMpreneurship first starts within, how can we 
improve ourselves first? Then how can we support the younger generation through their journey while 
we continue to improve ourselves constantly?  
 
The goal of becoming a STREAMpreneur and a contributing productive global citizen is not one that 
ends after we go through a training course or after a few years of entering the job market. It is a 
lifelong goal that we need to constantly work towards to improve, thus it is no easy feat which is why 
we cannot achieve it on our own. On an individual level, we will need our own support system for us 
to be successful, and as youth workers trying to support the next generation of STREAMpreneur and 
global citizens. The aforementioned, amongst other things means we are responsible to help youth 
build their own support system and expose them to valuable networks that can offer them support in 
matters beyond the ones we are experienced in. 
 
There is a reason why the African proverb “It takes a village to raise a child” exists and why there are 
variations of it across different cultures. Our job or “calling” I hope for most of us as youth workers, is 
to set young people up for success. When I say this, I am very much aware of the gravity that statement 
holds and how difficult it can be to achieve. A youth worker’s job is by no means easy and that is 
mainly because of how much is at stake. The reality is that as youth workers we are leadership figures, 
we are often looked to for guidance, safety, validation, stability, and support even when they admit it 
or when they act up. In order to fulfil that role, we need to rise to the occasion and challenge before 
they do. There was a picture presenting the difference between a boss and a leader which I found to 
be on point. Here is a description of the depiction. In the case of the boss scenario, the soldiers were 
marching into battle while the boss was removed from the battle and situated somewhere higher up 
giving orders as to how they should accomplish the mission. In the leader scenario, as you can imagine 
the stark difference was found in the fact that the leader was not removed from battle but was found 
not only fighting side by side with the team of soldiers but instead was fighting at the frontlines. In 
order to help young people, we ourselves like in the second scenario have to be in the trench lines 
with them, keep our ears to the ground and strive to be humble so that when things are not optimal 
or not working as anticipated or hoped, we recognise it as soon as possible and are open to receiving 
feedback in order to improve our strategy to help youth.  
 
One of the ways to achieve this is to communicate our high expectations clearly and specifically. If 
they don’t come through as Ron Clark, world-leading educator, would advise us, we need to ask 
ourselves, how we can be more specific, clearer and more encouraging.   As Simon Sinek would say  
“A leader’s job is not to do the work for others, it’s to help others figure out how to do it themselves, 
to get things done, and to succeed beyond what they thought possible.” 


