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LESSON 1. "Recognition of Learning Objectives” 
The following video will give you a brief overview of the evaluation process in non-formal education.  

Evaluation can be understood as a "process of determining the merit or the worth or the significance 
of something; or the product of that process". Scriven (1981, p. 53).  

In this definition: 

• "Merit" is the "intrinsic value as opposed to extrinsic or system-based value/worth",  
• "Worth" is "the system value by contrast with intrinsic value."  
• And "Significance" is the "overall, synthesised conclusion of an evaluation, may relate to 

social or professional or intellectual significance." 

In the case of non-formal learning, evaluation is often carried out based on the attainment of some 
pre-defined learning objectives.  

The learning objectives in some cases may be flexible, and the unforeseen learning outcomes in non-
formal education can be as important as the pre-defined expected learning outcomes. Nevertheless, 
learning objectives in non-formal education are crucial in creating a structure for which to achieve the 
intentions it set out to create. 

A commonly applied approach to establishing learning objectives is by delineating learning into three 
categories, Knowledge, skill and attitude, commonly referred to as Bloom’s taxonomy.  

Knowledge means retainment and understanding of information, for example, knowledge of cultural 
habits in another country. Skill means the ability to practically undertake an action, for example, skills 
to communicate beyond language barriers. And Attitude meaning the manner in which a person deals 
with things emotionally based on learnt values and feelings, for example, acceptance and appreciation 
of cultural differences. 

None of these can be considered competence by itself, but the combination of the three helps acquire 
competence in a certain area.  This model shows how the three types of learning outcomes can 
influence each other and how they are mutually important in developing competence. 

The learning outcomes of non-formal education are usually not graded or assessed. However, this 
should not diminish the importance of recognising the learning that takes place. 

 

Recognition of non-formal learning is vital for different reasons: 

• Since non-formal education is intentional, it is important to be able to recognise learning 
outcomes to monitor and evaluate the extent to which the intentions have been realised. 

• Despite not offering standardised grades, non-formal education can offer competencies 
that are essential to wider society and the labour market. However, if not acknowledged 
and recognised, the competencies gained through non-formal education may be left 
dormant, unutilised by the learner, and unvalued by employers and wider society. 
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